Appendix E4:  SEQ CHAPTER \h \r 1Role-Model Interview Guide
ROLE MODEL STORY INTERVIEW GUIDE
I.    SCREENING INFORMATION   (from recruiter)

II.    INTRODUCTION AND BACKGROUND INFORMATION
(
Introduce yourself

(
Tell why doing this

(
Thank for participating

(
Tape recording

(
Confidentiality

Hello.  My name is ____________.  I want to thank you for coming today.

I believe that _______________________ < staff member who conducted screening > has explained to you that we’re interested in talking to people who are concerned about the risk of AIDS and who have done something towards protecting themselves or others.  We want to know what people are doing so we can write up their stories for others to see, like this one here [show sample publication].  I appreciate your willingness to share what you have done because your story will help others reduce their own risk of AIDS.  
As ________________ explained to you earlier, I am going to tape-record our conversation today so I don’t have to worry about taking notes.  I hope that’s okay with you.  The tapes will be erased once transcripts are made, and everything will be kept in locked files all the time, and will be seen only by staff who will be working with them—the transcriber, writer, and program supervisor.  In the story that is used, your name and identifying information will be changed to protect you.

TURN ON TAPE RECORDER

(
Consent form

(
Incentive

(
Verify information

(
Ask about background


Before we start, I need to get your permission to interview you and publish the story that is written from the information, again, keeping your name anonymous.  [Go over consent form.  Obtain signature.  Express appreciation.]

As you know, we will be giving you [describe incentive] at the end of the interview as a way of expressing our appreciation.  You do not have to answer any specific questions to receive this—if any question makes you uncomfortable, let me know and we’ll go on to another question.
First, let me verify the information I have about you.  You are currently . . . (And you are also . . .)  Is that correct?  [Describe risk-reduction behavior(s) elicited during screening; confirm specific behavior(s) and reported stages of change.]
You also said that you have (have not) been tested for HIV and [if tested] that you results were (negative, positive).  Do I have that right?
Before we talk any more about what you have done or are planning to do to reduce your HIV risk, tell me a little about yourself, something about your background.

· Length of time in local area
· Relationship status (spouse, boyfriend, girlfriend)
· Living situation
· Employment, school, occupation
· Where and with whom spend majority of time (hangouts, characteristics of associates)
· Drug and alcohol use in general
Now let’s go back to what you’ve done (are planning to do) about HIV.  Tell me more about . . . [focus on one specific risk-reduction behavior, and lead into the questions below].
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III.   CONTEMPLATION AND PREPARATION
· Try to remember, when was the first time you started thinking that maybe you should consider < doing the behavior >?
· Was this because of AIDS?

· What was it that made you especially concerned about the risk of AIDS in your case?

· Was there any specific thing you can remember that happened back then that made you start thinking you should < do the behavior >?  

· Besides not getting infected with HIV (not transmitting the virus) were there other things that made < doing the behavior > seem like a good idea to you—any other advantages?

· What were the main disadvantages that you saw to < doing the behavior >?

· When you first started thinking about < doing the behavior > how serious were you about doing it?  What I mean is, how sure were you that you were really going to do it, maybe not right away but at least eventually?
· When would you say you became really certain that you were going to start           < doing the behavior >?  How long after you first started thinking about it did you know for sure you were going to do it at some point in time?
· Did something specific happen to make you certain?  What changed that made you know for sure you were going to start < doing the behavior >, instead of just thinking about it?
IV.   ACTION  [Only ask if the person is in the Action stage on the behavior you are discussing.  Otherwise, skip to section V.]

· Once you were really certain you were going to < do the behavior >, how long would you say it was before you actually started?
· What made you decide to start then—how did that happen?
· What were the things that kept you from starting earlier?
· What was the situation the first time you tried < doing the behavior >?  How did it work out that first time?
· Were you < doing the behavior > from the start without any slip-ups, or were you doing it just some of the time?
· Tell me some of the problems you ran into when you first started trying to < do the behavior >.  How did you deal with these?
· How much trouble has it been < doing the behavior > consistently, once you got going?  Tell me about some of the difficulties you have experienced?
· Have there been any times when you thought < doing the behavior > might not work out, but in the end you were able to do it?  Tell me about that.
· Tell me about any times when you were not able to < do the behavior >.  How did you feel about that?  What did you do to keep from becoming discouraged?  Did you learn anything from those experiences that helped you later?
V.   RISK-REDUCTION EFFICACY AND SOCIAL SUPPORT
· How effective do you think < doing the behavior > is in protecting against being exposed to (exposing someone else to) the AIDS virus (HIV)?
· Is this what you have always thought?
· [If increased perception of effectiveness:]  What happened that made you more convinced?  Was that before you had started < doing the behavior > or after?
· Do any of the people you know want you to < do the behavior >?  Do any of them especially care about whether you do?
· What about your friends?  Your family?
· What about your (spouse, boyfriend, girlfriend)?
· Did any of these people have anything to do with your decision to start < doing the behavior >?  
· Who was that?  Tell me about that situation.
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VI.   CONCLUSION
(
Questions?

(
Thanks

(
Incentive

(
Ask for others to interview

(
Give referral info.

Tell person the interview is over.  Ask if any questions.

Turn off tape recorder.

Thank the interviewee for his / her generosity to the community in participating, being so forthcoming.

Give incentive or tell how it will be given to him / her.  

Ask if knows any others who might be willing to be interviewed, have helpful experiences.  Get that person’s or give your office contact information

Give relevant referral information (community resources, services).
Final thanks



Interviewer name _____________________________    Date ____________________________





Interviewee name _____________________________    Target pop: ______________________





Race/ethnicity ________________________________    Gender __________  Age __________





Estimation of current sex-related risk-reduction behaviors (condom use, fewer sex partners, etc.)





	Behavior _______________________________ 	Stage of Change ________________





	Behavior _______________________________ 	Stage of Change ________________





Estimation of current drug-related risk-reduction behaviors (cleaning needles, quit sharing, using new needles, etc.)





	Behavior _______________________________ 	Stage of Change ________________





	Behavior _______________________________ 	Stage of Change ________________





HIV status:  _____ negative    _____ positive     _____ not tested


	





Ask the remaining questions in turn for EACH risk-reduction behavior (sexual and substance use) performed by the interviewee.  Obtain complete information about one behavior before going on to the next.  Note that some questions may not be appropriate for interviewees whose highest stage is Preparation.  It is important that all individuals who are interviewed have a current stage of change no lower than Preparation for at least one risk-reduction behavior.





	If there are additional goal behaviors to inquire about (listed on the screening section of this form), return to Section II, Contemplation and Preparation, and ask about the new behavior.  You do not have to repeat the Introduction and Background section, since that will remain the same no matter what behavior you are asking about.


	If the individual has not reached Action on those behaviors, skip the Action section (IV) and go right to Section V, Risk Reduction Efficacy and Social Support.  When you have completed the interview on all relevant behaviors, continue below.
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